l | ‘
| 125 e
drdivance, ' Sb 2 R@f)w ’ [ l |
, 1951.] FEDERATION OF MALAYA. el
the High SR
and Their ) No. 21 of 1951. i
s with the _ : | 1
ouncil, as i THE EMPLOYEES PROVIDENT FUND ORDINANCE, 1951. BRI |
. E ?:;1 .1I
Post Office ! ! iiu 1
be read as : ‘ Eih
1ereinafter e
|! 1
. Their Highnesses the Rulers of the T assent ; J
ii 2)351(1)115:15?3 Malay States assent hereto | Ty
r the word :‘
principal ~N i 95; .
tion of the Public Seal i i‘ i ‘
r the word Rulors’ of the RelitE
Seal Federation b ?\i‘ ' ‘

N I i \:‘,
section 24 e ¥ :{J
ded by the ‘5! L
nmediately ; i ] 'EJ: i
rs therein. Witnesses to the affixing of the Rulers’ Seal: ' u |

Al

' : e

TENGKU ALAM SHAH Suitan of Selangor. HENRY GURNEY, i {a
(1 MALAY) \ High Commissioner. ;4 w‘F |

R
3 96th May, 1951. [“|
RAJA YUSSUF Sultan of Perak. | i
\ _ z

24th May, 1951. \ qu
\ e

5




Short title
and commen-
coment.

Interpreta-
tion.

f
. S]H«L MM |
126 ° No. 21 of 1951,

An Ordinance to make provision for a provident fund
for persons employed in dertain occupations.

[ ]

IT IS HEREBY ENACTED by the High
Commissioner of the Federation of Malaya and Their
Highnesses the Rulers of the Malay States with the
advice and consent of the |Legislative Council as
follows :

1. This Ordinance may belcited as the Employees
Provident Fund Ordinance, 1951, and shall come into
force on such date as the High Commissioner may, by
notification in the Gazette, hppoint and ‘the High
Commissioner may appoint] different dates for
different provisions of this Oxdinance.

9. In this Ordinance, unless the context otherwise
requires—

“approved fund’’ means a provident fund or other
scheme for the benefit of emplpyees established by an
employer or by a group of employers and declared
by the Board under section 16 of this Ordinance to
be an approved fund and ipcludes any scheme in
respect of persons in a pensiopable employment with
the Government of the Fedepration or of any State
or Settlement, and if any douybt arises as to whether
any person is in such employment or not the decision
of the High Commissioner 13 Council shall be final;

“‘the Board’’ means the Employees Provident Fund
Board established under section 3 of this Ordinance;

“‘employee’’ means any person-— _
(@) who has attained the age of sixteen years;

(b) who has entered intq a contract of service or
apprenticeship, whether written or oral
and whether exprpssed or implied, to work
for an employer|in a scheduled employ-
ment;

(c) who has worked for the same employer in
such scheduled ogeupation for a continuous
period of not less than three months; and
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(d) whose wages| do not exceed four hundred
dollars a month: _
Prov"ded that where, after an
employZe becomes liable to pay contribu-
‘tions a:s provided in section 7 of this
Ordinance, the wages of such employee
are increased and exceed four hundred
dollars| a month, such employee shall
not, by reason only of such increase,
cease to be an employee, but his wages
shall, for all purposes of this Ordinance,
be deemed to be four hundred dollars a
month';

““employer’”” means the person with whom an
employee has entered into a contract of service or
apprenticeship and includes—

(a) a manager, agent or person responsible for
the payment of salary or wages to an
“employee’” :

(b) any body qf persons whether or not statutory
or incorporated; and

. (¢) the Government of the Federation or of any
State Or Settlement, any Municipality,
Harbour Board, or the Central Electricity
Board,|and, where an employee is employed
with such Government or body or with any
officer lon behalf of such Government or
body, the officer under whom such employee
is working shall be deemed to be an
(‘empléyer3) :

Provided that no such officer shall be
personally liable under this Ordinance
for anything done or omitted to be done
by Him, as an officer of such Government
or kéody, in good faith;

“normal period of work’’ means the number of hours
stated or implied in an employee’s contract of service
or apprenticeship to be the normal number of hours
of work per week, or for any day in the week, to be
performed by hjm;

“PostmasterdGeneral’”” means the Postmaster-
General, Malaya;

“‘scheduled Fmployment” means an employment
specified in the First Schedule to this Ordinance;
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“‘wages’’ means the rdmuneration i money due to Commi
an employee under his contract of service or writing
apprenticeship, whether agreed to be paid monthly, all or ¢
weekly, daily or otherwige— : . (6"

(z) in respect of the normal periods of work | 3 the col
to be performed by the employee; or -

(b) where payment i$ calculated in relation to a 4. (
set task or tasks, in respect of the number be a fi
of tasks completed by the employee; or herein

(¢) where payment isicalculated in relation to the be paj
volume of wortk done, in respect of the this (
work completed by the employee; E payme

together with any allowanice payable by the employer o . 2)
to the employee in respect, either explicitly or 3 all me
impliedly, of high cost of living. i]ill tﬁu
1 sha

ﬁmbléfh' 3. (1) For the purpose of this Ordinance there 2 provi
Employees  Shall be a Board consisting of— .9 3)
Provident o (¢) six persons holding office of emolument under 5 Tuad
ne mond the Government] of the Federation, one of % and ¢
whom shall be the Postmaster-General; ‘ 4 ifter

(b) six persons representing employers not being . first
persons holding loffice of emolument under 2 Pr
the Government pf the Federation or of a
State or Settlemént or employed with any N {
Municipality, arbour Board or the -

Central Electricify Board; and E
(c) six persons representing employees, - |
to be appointed by the High ommissioner in Council
and the persons so appointed shall elect one of their .
number to be Chairman of the Board. |
(2) The Postmaster-General shall perform such B
duties as are imposed on him| by this Ordinance and - -
as may be assigned to him by {the Board. 3
(3) Members of the Board shall not be entitled to
any remuneration but may be paid such travelling and
subsistence allowances as may| be fixed by the Board
with the approval of the High Commissioner in
Council. (4
_ (4) The Board shall be a body corporate and shall, has
by the name of ‘‘The Employees Provident Fund proy
Board,”” have continuous succession and shall have suct
and use a common seal. | gent
(5) The Board shall have such powers and shall the
perform such duties as are given or imposed by this rest
Ordinance or as may be prescribed by the High ther
l
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EMPLOYEES PROVIDENT FUND. 129

Commissioner in Coundil, and may by instrument in
writing under the comnj}on seal delegate to any person
all or any of such powens and duties.

(6)  The Board shall have powers to male rules for
the conduct of its proceddings.

4. (1) For the purposes of this Ordinance there shall
be a fund to be called the Employees Provident ¥Fund,
hereinafter referred to as the Fund, into which shall
be paid all contributions required to be made under
this Ordinamce and out of which shall be met all
payments required to be paid under this Ordinance.

(2) The Board shall be the Trustee of the Fund and
all monies belonging to the Fund shall be deposited
in trust in a bank or banks approved by the Board or
shall be invested by the Board in accordance with the

provisions of the Trustee Ordinance, 1949.

(3) Interest shall be payable on contributions to the
Fund at such rate per annum, not being less than two
and one half per centun, as the Board may declare
after and in respect of each year ending on the thirty-
first day of December: |

Provided that— 1

(¢) no such interest shall be payable in respect of
the year during which section 7 of this
Ordinance comes into force;

(b) the Board shall not declare a rate of interest
exceeding two and one half per centum per
annum until the assets of the Fund, valued
at the market|rate, exceed its labilities by
ten per centuin; and

(¢) if on the last day of any such year the excess
of the assets iof the Fund, valued at the
marlket rate, over its liabilities is insuffi-
cient to defray the payment of such interest
at the rate of two and one half per centum,
such deficiency shall be met out of the
general revenues of the Federation.

(4) Where any deficienicy in the assets of the Fund
has been met, in accordance with paragraph (¢) of the
proviso to sub-section (3)iof this section, the amount of
such deficiency shall be repaid by the Board to the
general revenues of the Federation from the assets of
the Fund at the end of the year following the year in
respect of which such deficiency was met and shall
then be a first charge upc{m the assets of the Fund.

|

Establish-
ment of
Provident
Fund.
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5. (1) All expenses incur%;ed in connection with the
administration of the Fund shall be defrayed out of
the monies of the Fund. "

(2) All expenses incurred in connection with the
appointment of inspectors ag provided by section 19
of this Ordinance and, generally, in carrying this
Ordinance into effect shall be payable out of the general
revenues of the Federation.

(8) If any question arises as to whether any

‘expenses are incurred in connection with the adminis-

tration of the Fund or in carrying this Ordinance into
effect, such question shall be:decided by the High
Commissioner in Council, whose decision shall be final.

6. (1) The accounts of the Fund shall be audited
at least once annually by the Director of Audit who
shall submit a report thereon to:the Board.

(2) As soon as practicable after the first day of
January of each year, the Postmaster-General shall
submit to the Board, an-account of the revenue and
expenditure of the Fund, of contributions received
and of withdrawals made and of interest credited to
contributors, during the preceding year ending on the
thirty-first day of December, together with a statement
of the assets and liabilities of the Fund and such
account and statement together with the Director of
Audit’s report thereon, shall be laid before the
Legislative Council and publishedi in the Gazette.

7. (1) Subject to the provisions of section 16 of this
Ordinance, every employee and every employer of a
person who is an employee within the meaning of this
Ordinance shall be liable to pay monthly contributions
at the rate respectively set out in the Second Schedule

1

to this Ordinance : |

Provided that the Board may, at 'its discretion and
on such terms and conditions as!it may impose,
authorise an employer, or a class or classes of
employers, to pay such contributions at intervals of
three months. ‘1

(2) Without prejudice to the provisions of sub-
section (1) of this section, an employer and an employee
may, at any time, by mutual agreement, elect each
to pay equal monthly contributions at a rate which
exceeds the rate respectively set out in the Second
Schedule to this Ordinance by one dollar or a muitiple
of one dollar.
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_the : (3) Notice of such ele¢tion shall be given to the i l" ’
t of Board in such manner and form as may be prescribed R '
by the Board and where any such notice has been glven iite
the the provisions of this Ordinance shall, in respect of L ARE
119 the employer and c_errq::loyeei who have elected as afore- | [‘] ‘
this said, apply as if the rate of contribution which such i
ol employer and employee haye elected to pay, were the e
eral - rate respectively set out in the Second Schedule to "‘:HH"!
this Ordinance. f ' : “l“ ;
fﬁg ‘ 8. Except where otherwise provided in this Ordi- Payment of ‘;:
into nance, the employer shall, In the first instance, be liable mribe- Sl
ligh | to pay both the contributions payable by himself and i
nal ‘ also, on behalf of and to the exclusion of the employee, -
' the contribution payable byithat employee; and for the
ited purposes of this Ordinance contributions paid by an o
who employer on behalf of an employee shall be deemed to LD |
be contributions by the employee. ik
7 of 9. (1) Notwithstanding any contract to the con- Employer's il
hall trary, the employer shall not be entitled to deduct from gontribution STIE |
and the wages or remuneration of, or otherwise to recover frrecoverable 4 | il
ived from, the employee the employer’s contribution. employeo. l 4' e
d to (2) It an employer deducts or attempts to deduct H! ’
the from the wages or other remuneration of any employee L hi
1ent the whole or any part of the employer’s contribution, i ‘
such he shall, on conviction, be liable to a fine not exceeding RHE |
r of one hundred dollars in respeigt of each such employee. M | r
\ . I (el
ethe 10. (1) Subject to the provisions of this section, the Recoveryby | /il ‘
: employer shall be entitled to recover from the employee, cmployer of bl
this in accordance with the provisions of this section, the pome SNTO Y |1
i a amount of any contribution payable on behalf of the 3y |
this employee. ; § o
ions (2) The amount of any contribution payable by the L !
lule employer on behalf of the employee shall, notwith- pil s
: standing the provisions of any written law or any .H?E: !
and contract to the contrary, be so recoverable by means of )
ose - deductions from the wages of the employee due from I |
of | the employer to the employee and not otherwise. . {2 :
s of (3) No deduction of any contribution shall be made Sl
, as provided by sub-section (2) of this section— [f , ‘
sub- (¢) except at the time wages are paid to the m;’
yee employee; and \ . 14': ’
\ach (b) other than of the contribution in respect of |l
\ich ‘ the wages which are then being paid : o |
ond | Provided that, subject to such conditions as may be g
iple ‘ prescribed by the Board, where an employer has, by hellt
’ mistake, omitted to deduct any contribution or part jo il \
| b
| |
ol
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of any contribution payable by him on behalf of the
employee, then, such contribution or part thereof may
be deducted from the wages payable by such employer
to the employee not later than six months from the
date of the payment of the whges in respect of which
the contribution or part thereof was omitted to be
deducted.

(4) Any employer who coniravenes the provisions
of sub-section (2) or (8) of]this section shall on
conviction be liable to a fine not}exceeding five hundred
dollars.

11. If any employer fails to| pay any contribution
which he is liable under this Ordinance to pay he shall
be liable on conviction to a fihe not exceeding one
hundred dollars.

12. (1) All sums recovered orjcollected on account
of contributions under this Ordjnance shall be paid
into, or carried to, the Fund in|such manner as the
Board shall direct.

(2) The Postmaster-General
employee with the amount of cont:
respect by the ‘employer on his
behalf of such employee and,
quarter, with the interest on s
manner as the Board shall direct.

ributions paid in his
wn behalf and on
t the end of each
h amount in such

13. (1) No sum of money standing to the credit of
an employee may be withdrawn frém the Fund except
with the authority of the Board dnd, subject to any
regulations and rules made under {sections 20 and 21
of this Ordinance, such authority|shall not be given
unless the Board 1s satisfied that

(@) the employee has died; or

() the employee has attained the age of fifty-five
years; or

(¢) on medical evidence, the employee is no longer
capable of being, and ik not likely to be
again, an employee; or

(d) the employee is about to léave Malaya with

A, no intention of returning thereto; or

{¢) a person has ceased to be employee for a
period of at least two years and it is not
likely that he will again be an employee :

Provided that where the numjlxer, of monthly
contributions paid under this Ordingnce in respect of
an employee 1s less than sixty, the lauthority of the

shall credit each
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Board for the withdrawal Jof money in the circum-
stances mentioned in paragraphs (d) and (¢) of this
sub-section shall be limited to a sum not exceeding the

amount of the contributions
1nterest thereon:

Provided further that, inl
who immediately before beiy
or before ceasing to be an e
be, had been employed by #
period of at least five years
the five years immediately f
force of this section, at its
withdrawal of the amount

of such employee and the

the case of an employee
1o about to leave Malaya
mployee, as the case may
he same employer for a
the Board may, during
pllowing the coming into
discretion authorise the
of contributions of such

employer and the interest thereon in addition to the

amount of contributions of
interest thereon.

(2} When a person withdr:
to his credit in the Fund, h
treated as an employee, nd

such employee and the

\Ws any amount standing
e shall not thereafter be
twithstanding that, but

for the provisions of this sub-section, he would be an

employee, for the purposes

of this Ordinance.

'14. When authority is granted under section 13 of

this Ordinance for the withdrawal of any amount
from the Fund, the whole! amount, together with
any interest that may have accrued thereon, shall be
withdrawn in a lump sum but the withdrawal may

be made at any time.

15. Notwithstanding anything to the contrary
contained in any other Wri{ten law—

(@) no sum deducted
employee under
nance;

{0) no amount payable
contribution; and

(¢) no amount standin

rom the wages of an
section 9 of this Ordi-

by the employer as his

g to the credit of an

employee in the ¥Fund,

shall be assignable or tran
attached, sequestered or levi
of, any debt or claim whats

Provided that, where an en
of an offence under the Pena
proves to the satisfaction o
which the employee was conv
a definite financial loss as

sferable or liable to be
>d upon for, or in respect
oever.

iployee has been convicted
1 Code and his employer
f a competent Court hy
icted that he has suffered
a direct and immediate

result of such offence, the Court may order that a pay-
ment to such employer be made out of the Fund of a

Withdraw-
als to be
made in
lamp sum.

Contribu-
tions and
deposits
not to be
assigned or
attached.

F.M.S. Cap.
45,.F, of M,
No, 82 of
1948.
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sum not exceeding the amount of such loss or the
amount of employer’s contributions already paid or
payable to the Fund by such employer on such
employee’s behalf and the interest thereon, whichever
is the lesser, and such sum |shall thereupon be paid to
such employer from the employer’s contributions so
paid, or so payable, or from both, and from the
interest thereon. '

16. (1) Any employer or \group of employers who,
before the date on which this section comes into force,
has established a provident fund or other scheme for
the benefit of all or of a group of his or their employees
shall, within one month of such date furnish the
Board with such particulars of such provident fund
or other scheme as the Board may prescribe or in any
particular case require and,if after examining such
particulars the Board is satisfied that such provident
fund or other scheme provides for an employee benefits
not less advantageous to hi | than the benefits which
are provided for an employee|by the Fund, the Board
may declare such provident fund or other scheme to
be an approved fund; and, if {the Board so declare, no
contributions shall become payable to the Fund by the
employees for whose benefit such approved fund has
peen established or by the emiployer or employers of
such employees in respect of such employees.

(2) Any employer or group of employers who, after
the date on which this section comes into force,
proposes to establish a provident fund or other scheme
for the benefit of all or a group of his or their
employees shall furnish the Board with such parti-
culars of that proposed provident fund or other scheme
as the Board may require and, if after examining such
particulars the Board is satisfied that such provident
fund or other scheme will pravide for an employee
benefits more advantageous to him than the benefits
which are provided for an emplpyee by the Fund, the
Board may declare such provident fund or other
scheme to be an approved fund; and, if the Board so
declare, contributions to the Fu d shall, from a date
to be fixed by the Board, cease o be payable both by
the employees for whose benefit s ch approved fund is
established and by the employer or employers of such
employees in respect of such employees.

(8) Where, either by reason of the transfer of an

employee to an employment in respect of which an
approved fund exists or in the cir¢umstances described

|
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in sub-section (2) of| this section, contributions in
respect of an employee cease to be payable to the Fund,
the amount standing|to the credit of such employee
shall remain in the Fund to such employee’s credit.

(4) Where an approved fund is wound up, or where
an employee transfers from an employment in respect
of which an approved fund exists to some other employ-
ment, the amount standing to each employee’s credit,
or to such employee’s credit, in such approved fund
that represents contributions to such approved fund
since the date on which section 7 of this Ordinance
comes into force amg any interest thereon shall,
notwithstanding anything to the contrary contained
in any other written) law, be transferred by the
employer to the Fund, and the Postmaster-General
shall credit each such! employee, or such employee,
with such amount, in stich manner as the Board shall
direct.

(5) An employer whd has established an approved
fund shall— ‘\ :

() furnish the Board with such accounts in
respect of such approved fund duly certified
by an accountant who has been approved
under section 134 of the Companies Ordi-
nance of the |Straits Settlements as appli-
cable throughout the Federation by virtue
of the Companies Ordinance, 1946, as the
Board may réquire;

(b) inform the Board of any proposed amendment
to the rules of such approved fund and shall
not effect any such amendment except with
the written sanction of the Board;

(¢) furnish the Postmaster-General with such
particulars of{‘ those employees for whom
such approved Fund has been established as
may be prescr{bed by the Board.

(6) The Board may, 1f mnot satisfied with the
management of any approved fund, revoke any
declaration made under stb-section (1) or sub-section
(2) of this section, and upon such revocation, the
amount of the contributions paid since the date on
which section 7 of this Ofdinance comes into force
both by the employer and by his employees shall, not-
withstanding anything to the contrary contained in
any other written law, be t ansferred to the Fund in
such manner, and the Postmaster-General shall credit
each such employee with such part of such amount,
as the Board may direct. ‘\
x
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(7} An employer shallibe subject to the same penal-
ties in respect of any |deductions or contributions
under the rules of an approved fund as are provided
by this Ordinance in respect of deductions and contri-
butions relating to the Fund.

(8) Any employer wha fails to comply with any
requirement or direction of the Board under this
section, or who effects an amendment to the rules of
an approved fund withoud the sanction mentioned 1in
paragraph (b) of sub-sectipn (5 of this section, shall
be guilty of an offence and shall, on conviction, be
liahle to a fine not exceeding three thousand dollars.

(9) Where in the circumstances mentioned in sub-
sections (4) and (6) of this section, any amount of
contributions paid since the date on which section 7
of this Ordinance comes into force is transferred to
the Fund, the employer and the employee concerned
may, by mutual agreement, elect to transfer to the
Fund also such amount stan{ling to the credit of the
employee in an approved und as represents the
contributions paid to such fund before the date on
which section 7 of this Ordipance comes into force.
Notice of such election shall He given to the Board in
snch manner as may be prescriibed by the Board, and
if the Board approves such transfer, the Postmaster-
General shall credit the employee with the amount so
transferred to the Fund. :

17. (1) All contributions pajable under this Ordi-
nance may, without prejudice to any other remedy, be
recoverable by the Board summarily as a civil debt.

‘the summhary recovery as civil
debts of any contribution may, otwithstanding any-
thing in any written law to thelcontrary, be brought
at any time, within three-years from the date when
the contribution becomes due.

(3) Proceedings for the summary recovery as eivil
debts of contributions may be instituted by any officer~
anthorised in that behalf by lspecial or general
directions of the Chairman of the Board and any such

officer may conduct such proceedings.

(2) Proceedings for

in respedt of any offence
£ this Ordinance or of any
thereundelr may be conducted
in that behalf by

18. (1) Prosecutions
against the provisions o
regulations or rules made
by any officer authorised in writin
the Chairman of the Board.



ns
ed
"i-

oy
s
of
in
1l
be

cr-

ce

sd
Y

EMPLOYEES PROVIDENT FUND,. 137

(2) Where an offence unger this Ordinance which
has been committed by a b¢dy corporate is proved to
have been committed with the consent or connivance of
any director, manager, secrdtary or other officer of the
body corporate, he as well as the body corporate shall
be deemed to be guilty of that offence and shall be liable
to be proceeded against and punished accordingly.

19. (1) The High Commigsioner may appoint such
number of Inspectors as he may consider necessary for
the purposes of this Ordinange.

(2} The Commissioner for|Labour and any Deputy
Commissioner for Labour, |Assistant Commissioner
for Labour or Labour Officer may exercise any or all
of the powers of an Inspector.

(3) Subject to any regulations made under section
20 of this Ordinance, an Insgector may at any reason-
able time and within the locgl limits for which he 1s

appointed—

(i) enter any premises o place where persons are
believed to be enghged as employees;

(ii) make such examination and inquiry as may

(4) LEvery Inspector appoin
of this section shall be deem
within the meaning of the I

be necessary for 4
provisions of thi
regulations made
any rules made u
Ordinance are beis
with in any such p

(ii1) examniine either alone
other person with,

scertaining whether the
Ordinance or of any
under section 20, or of
nder section 21 of this
o or have been complied
remises or place;

or in the presence of any
respect to any matters

under this Ordingnce on which he may

reasonably requirg
son whom he finds
place, or whom hg
believe to be or to
and require eve
examined ;
(iv) exercise such other po
for carrying this

information, every per-
in any such premises or
has reasonable cause to
have been an employee,
'y such person to be

Wers as may be necessary
Ordinance into effect.

Fed- under sub-section (1)
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(5) Any person who obstructs any Inspector or any
of the officers mentioned in sub-section (2) of this
section in the performance|of his duties under this
Ordinance shall be liable to|imprisonment for a term

not exceeding six months or to a fine not exceeding 3
five hundred dollars or to both such imprisonment and ]
fine.

Power of 20. The High Commissionér in Council may, after

High Com:  seeking the advice of the BO%LI‘d, make regulations—

Council to

make regula- (2) to provide for the nlanner of payment and

o collection of contributions and any matters

incidental thereto;!

(b) to provide for the nomination by an employee
of the persons to whom any amount stand-
ing to his credit in the Fund at the time
of his death is to bé paid at his death, for
the manner in which such nomination may
be revoked and fo{ the circumstances in
which it is to be tréated as having ceased
to be operative and for the payment of such
amount to the nomihee so nominated;

(¢) to provide that, subjett to the regulations,
probate or other proof of title of the
personal representatives of a deceased
employee may be disgensed with in the case
of any amount standing to the credit of
such employee in the¢ Fund and that such
amount may be paid| or distributed to or
among the persons appearing in the man-
ner provided by the regulations to be
beneficially entitled t¢ the personal estate
of the deceased employee, whether under
any nomination as afaresaid or by law, or
as next of kin or otherwise, or to or among
any one or more of su¢h persons exclusive
of the others;

(d) to provide that any amount not exceeding one
thousand dollars standing to the credit
of a deceased employee in the Fund may be
paid out by the Board without production
of any evidence that anyjestate duty due on
the estate of the deceased employee has
been paid;

i
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(¢) to prescribe anything which under this Ordi-
nance may|be prescribed by the High Com-
missioner in Council; and

(f) for carrying| out the provisions of this
Ordinance

21. The Board may, in addition to the other duties
imposed and powers|conferred upon it under this
Ordinance, make rules:

(a) to provide for—
(i) the retirn of contributions under this

.
Ordinance, or any part of such con-
tributions, paid in error;

(ii) the payment of contributions under this
Ordinance, or of any part of such
contjibutions, omitted to be paid in

errory;

() to provide for the keeping of books, accounts
or records by employers;

(¢) to provide for the disposal of amounts which
are unclaimed, unpaid or otherwise remain
in the Fund;

(d) to provide for the appointment of medical
hoards for the purpose of paragraph (¢) of
sub-section | (1) of section 13 of this
Ordinance and for such other purposes as
may be prescribed;

|
(¢) to prescribe the procedure for the withdrawal
of amounts from the Fund;

(f) to prescribe thiga evidence to be produced and
the person, iofficer or authority to whom
such evidence is to be produced for the
purposes of section 13 of this Ordinance;

(¢) to prescribe the;‘;procedure to be followed when
contributions are deposited by the employer
in the Fund;

(k) to provide, in|cases where an employee is
employed concurrently by two or more
employers, the extent of the obligation of
such employers as to payment of contribu-
tions under this Ordinance;

Power of the
Board o
make rules.
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(i) to prescribe the returns to be made by
employers, and the: forms and registers to
be used, in| the carrying out of the
provisions of this Ordinance; and

(j) to preseribe ardything which under this
Ordinance may be prescribed by the Board.

22, (1) The High Cominissioner in Council may,
after seeking the advice of the Board, amend, by order,
the First Schedule to this Qrdinance. '

(2) Any order made under this section shall be laid
on the table of the Legislative Council, and shall not
come into force until such date as may be specified in
a resolution of the Legisldtive Council approving
such order.

FirsT SCHEDULE.
(Section 2.}
1, Employment on any estate ove twentby-five acres in extent.

2. Employment on any mine whexe ten or more employees are
employed.
3. Employment in any premises
(@) where ten or more empldyees are employed; and

(b) in which any manual labgur iz exercised by way of
trade or for purposes df gain in or incidental to
any of the following purposes, namely—

(i) the making of ahy article or of part of
any article; or

(i) the altering, rgpairing, ornamenting,
finishing or cleaying of any article; or

(iii) the adapting for sale of any article.

4. Employment by any person enga ed in the business of
transporting of passengers or goods by roa and by whom ten or
more employees are employed.

5. Employment by any person engageil in the business of
loading, unloading or storing of goods and By whom ten or more
employees are employed.

6. Employment in any shop, restaurant ‘or theatre, as these
words are defined in the Weekly Holidays Ordinance, 1950,
where five or more employees are employed. i

7. Employment in any office in which ﬁve\or more ermployees

are employed. “1

8. Employment in any school as a registereé]? teacher.
|
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| , . bl
nade by 9. Employment with the Government of the Federation or of DA !-w\ '-
3 : any State or Seftlement, or with |[any Municipality or Harbour YRR
isters to ‘ , o ¥ oAkl
! Board or with the Central Iilectri¢ity Board. : R E1
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' ! Amount of wages for By the By the
the month. X employee. employer.
. : When the wages do not exceed $10 ... Nil Nil
1 be laid : When the wages cxceed $ 10 but not § 30} ... €150 .. § 150
shall not . » o, 40\... 200 ... 2.00
: : i 'y 40 . 50 ... 3.00 3.00
sceified in 1 y 50 ., 60 \ 350 .. 350
pproving . , 60 70 4.00 .. 4.00
~ , 0, 80 450 .. 4.50
, 80 » 90 5.00 5,00
» ) a0 3 100 5,50 5.50
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| 120, 140 700 .. 7.0
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 in extent. . 160 ,, 180 9.00 ... 9.00
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, , 220 " 240 12.00 . 12.00
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, 260 " 280 14.00 14.00
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red; an " . 300 . 320 1600 ...  16.00
by way of . o 320 " 340 17.00 17.00
sidental to . 30, 360 1800 ..  18.00
o - . 360 " 380 19.00 19,00
3 i , 380 " 400 20.00 20.00
of part of
1unenting, - '
rticle; or :
icle.
!
>usiness of | ‘
zom fen or ;
»usiness of

m o1 more ' I

3, as these
nee, 1950,

employees




